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[Side A] 

Dave Currie: A dude out of California has asked me to be a presenter for an eight tape series on 

how to minister to Generation X, and I’ve been chosen as a Canadian representative, as have 

seven Americans from all across the states, and I’ve been asked to share my perspective on 

ministry to Generation X. And I need a context where I can share to people who need to 

understand this, so I can be a little more motivated as I speak, rather than just sitting in my 

church, you know, with the mike on and just going for it, right?. So I was just calling around 

with that in mind, and it fit, so this is actually going to be a tape that will be used internationally 

as part of an eight-set series, okay? So it’s being taped right now for Fuller’s benefit to actually 

use in their series of ministry to Gen X. Also, if I’m able to push material at the rate that I’d like 

to go, we might be able to move towards some questions at the end. And they did encourage us 

as speakers to include any kind of writing you wanted to do; I may include some interviews later 

that they can mix in later. But if you do have a question beyond what Sue might have, you need 

to come up to the mike and ask it. So it’s no big deal. I just would like your questions, because 

they want the reality of what I do. I’m working with between five and seven hundred college 

students at our church now, just last Monday it was five-hundred and seventeen now, and it’s 

really neat what God’s doing. And so, so here we go on this particular adventure today. I hope 

you benefit. 

I want to start with just this understanding here that I’ve been playing with in this last week or 

so. Real life is gauged by a responsiveness to truth. We know biblically that this is true. Jesus 

talked about it, alright? And the importance of us responding to truth, not just hearing truth. 

James said it as well. Don’t be a hearer of the word, be a doer—okay? Jesus said it’s not enough 

to hear these words, but you’ve got to practice them. And of course, we know that all truth is 

God’s truth, not just biblical truth, not just scripture. And so I’ve been playing with this idea that 

I’m just as responsible for the truth I have about this generation, to use it properly, as I am to 

correctly handle the word of truth. I am supposed to study to show myself proven to God, who 

worker who doesn’t need to be ashamed of rightly handling the word of truth. But we also 

understand the word of truth to be all that God has given us. So you and I who work with this 

generation, be that in church or in college, you and I have to understand this generation. You 

work with them every day. I do too. They’re different than those of us who are boomers here. 

And they may be different than people who are the older generation beyond boomers, and some 

of you here are Generation X’ers. You’ll be understanding about yourself, right from the teens 

here today, right to those of you who are in the latter years of Generation X. The first page 

you’re going to look at is going to tell you about the different demographic definitions that go 

with Gen X. And so I have these sources here in front of you. But basically to understand, or to 

underestimate, Generation X, for unleashing your Generation X ministry. First of all, follow 
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through with me just some definitions here so we understand what Generation X is. The 1993 

STATS scan population survey that appeared in ’95 in the Vancouver Sun broke down the age 

groups like this: you notice they’re seeing Generation X as the second part of Baby Boomers. 

Baby Busters, as most of the US sources see it, is synonymous with Gen X. But if you look at the 

one-two-three-four different age groupings of Gen X, it would put them at twenty-nine to thirty-

six. If we add the Busters in there it would be sixteen to thirty-six in the twenty-year period, 

which is the approximate generation, okay? And slide down there to the group magazine. Doug 

Rushkoff there, they did a survey at L.A. ’94 and D.C ’94, a conference at which they asked 

teens a lot of questions. And it was out of this particular article that they had some great 

discussion. But in any case, Gen X’ers, they are thirteen to thirty, but(??) Andres Tapia out of  a 

CT article, Christianity Today, they talked about it being eighteen to thirty-two, and a recent 

book I just finished reading, Mahedy and Bernardi, a book called Generation Alone, saw the 

twenty-year period as being fourteen to twenty-four. Just so we all get on the same page, we’re 

basically talking—I’m going to play with the numbers thirteen to thirty. Okay? Teen ‘til thirty. 

Gen X’ers are often called anything from Baby Busters — the Baby Boomers, the big boom, all 

the blessings and all of a sudden, baby busters. One was the boom, one was the bust, Baby 

Busters; X’ers, X basically being the unknown, or the undefined variable. [5:01] They really 

stand for nothing they’re accused of. Sometimes called the twenty-something’s, sometimes 

called in the States “thirteeners” or “Generation 13” because there are thirteen generations since 

1776 when the U.S. country actually got started there. Those are some of the names you will 

hear, read or hear about Gen X.  

Now, if you follow through with me, you will understand the generation mindset. The generation 

X mindset is very interesting. And of course, to understand it carefully you have to understand 

that behind the Generation X mindset is what the boomers, we (I’m forty), we, have pushed onto 

them. They’ve grown up in this generation, and they really have nothing else to do but to 

succumb to what we’ve brought them into. They really have no choice. And so they are a 

byproduct of my generation and some of the generational influence before. So we want to talk 

through some of these characteristics of the mindset there, and you can follow through with me 

and take notes as you find them helpful.  

First of all, there’s the issue of “postmodern worldview.” A postmodern worldview. We 

understand that the modern worldview had a particular viewpoint that said science could solve 

anything. Science is going to make life get better, quality of life is going to improve because of 

our understanding of the world, and of course knowledge was certain, knowledge was objective, 

it was good, it was attainable, progress was inevitable, and that was the modern era, you know? 

From about the 1600’s on we were all excited about all that education and science was going to 

bring to us, and so the modern viewpoint was this upwards spiral, that everything is going to 
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improve—technology and the industrial revolution and all, and wow: life’s going to be great, 

we’re going to solve all the problems. Through this, because of the high push towards the 

scientific model, where everything had to be observable, explainable, it wrote off anything in the 

supernatural realm, everything had to be natural phenomena, naturally explained, right? So, what 

happens, is, we’re now in a postmodern mindset. And that means that this whole idea of 

everything is inevitably going to spiral upward and getting better and better and life is going to 

get better—there’s been a few downsides to technology and the industrial revolution. And we’re 

going to talk about some of those, but the idea is postmodern, because we don’t have this bliss 

that all the science and education is going to do for us anymore. We have the downside of a 

couple world wars, we have the downside of people being in more stress and more people being 

in psychiatric hospitals than ever before. And if this is supposed to solve everything, if science is 

going to look after everything we’re going to get all the answers for life, then why is life falling 

apart the way it is? So when it’s the postmodern worldview, we have situations where truth is no 

longer certain, we wanted to have everything explainable, observable but what’s happened is, 

truth is now defined by the individual, by the community—it’s, by whatever you think truth is, 

that’s what truth now is, because it changes so much. Progress is elusive. Now I don’t really 

know if we’re progressing. So the downside of progress is all the hurting??? things we’re talking 

about.  

We’re also in a post-Christian perspective. In a sense that the Gen X people have really grown up 

in a generation where their parents, the Boomers, have got too busty for church. With the two-

career families, with the desire to be upward-mobile, to be affluent, with all the pressures of life 

that go with two people working, fifty percent of the time at least, you have boomers who’ve left 

their faith roots. And so you have Gen X now growing up in a world that is very, very, well, I 

believe that we face in Canada, U.S. the same, that a teenager is likely just as pagan as a kid in 

Papua New Guinea. It really is. Different type of paganism, and that’s something you need to 

understand as people come into university. There’ll be young people who are not Christian, you 

know that, I know that, and they really are unschooled in the things of the Lord. You see, what 

happened was, Christianity, likely a fault of some of the church who have hung on to some of the 

traditions, but they did not address quickly enough the changing needs of society. And of course, 

the battles of traditionalism within the church, and what we might call the more contemporary 

flavour. Forget the contemporary flavour so much, let’s at least hang onto the fact that we quit 

addressing issues as they were coming up. We just hung on to those that we were always talking 

about, and we aren’t open, talking open at all to the Generation X. You see, my generation thinks 

we’re really open and the blessed?? ones above me think “they are really open and they haven’t 

even touched the surface.’ [10:00] And Generation X says ‘I want the goods about AIDS now,’ 

and we say, ‘oh, we don’t talk about that in our church.’ Right. So the church didn’t adapt quick 

enough, and so we have a post-Christian perspective.  
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Thirdly, we have a problem with Gen X. They really are affected by the dysfunctional family 

background. You say, ‘well haven’t there always been problems in the family?’ Yes, there have 

always been problems in the family. But the problem with this particular perspective on Gen X is 

the prevalence of this problem now. It existed before; what was an aberration at one point is now 

the norm. Twenty five years ago, approximately, I remember when my parents slipped over to a 

lady’s house from our church. And she was crying, and I was about ten or twelve or so. And I 

remember saying, “what’s going on,” and we don’t talk about it, but her husband was leaving 

her. And, like, this was the only person we knew in our church, we knew in our world, who had 

been divorced, twenty-five years ago. Now over half the young people we minister to come from 

homes that are divorced or broken in some way, even in the Christian world. Half have had 

working mothers at some point in their life, with up to some point sixty-percent of women 

working. What’s happened is, we’re now working with the Gen X kid, the first generation of 

latch-key. The first complete generation that grew up with a key after school, let myself in, 

okay? And you understand that the need for independence, you understand the lack of control 

over what they do, but we mean well, don’t we? So what’s happening is, there is such a high 

desire for career, such a high desire for affluence, such a high desire to really be in the upper 

mobility type-thing and to stay with the Joneses or whatever, that the family continues to fall 

apart. One in three Gen X’ers will have been physically or sexually abused, in your classrooms. 

One in three. And, talk about the dysfunction. A lot of the time this is step-parents, and even with 

blended families there’s problems. So there’s a diminishing parental involvement, going to 

continue. 

Fourthly, there’s a pessimistic view of the future. The world is worsening. Matter of fact, in one 

particular article I read, a collection of researches all agreed that this really is a more difficult 

generation to grow up with than any previous generation. It really is. Young people are seeing 

thousands of murders on TV. By the time they graduate, something like twenty-thousand/twenty-

five thousand different murders they will have witnessed. Many of those being actual—you 

know, because the news, you know?—actually show some of the violence and what not. And we 

have situations where the pessimistic worldview has all kinds of influence from the areas of, oh, 

of anything from the violence, date-rape, people fear going to the cash— you know, the little 

machine outside the bank afraid that they’re going to get bumped up, you know, taken, mugged, 

robbed. It’s not uncommon, actually. I’ve talked to people from Abbotsford where I live, who 

are aware of young people who actually have guns in the schools out there. I’ve talked to two 

guys who actually carried guns in school, when they were in high school. You know this drive-

by shooting that happened just last week? You know, and they don’t know why this cyclist drove 

by and all of a sudden shot away this car, and this girl was just marginally hurt. This is all 

happening in our community, this is not the big bad US, this is all over Canada too. So there’s 

this growing fear of what society’s going to bring, because it’s changed. Not only is there that 
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kind of stuff going on, but there’s a real fear of the future financially, we’ll talk more about it 

later, but this idea of “I likely won’t be able to get a job, and even when I do retire there likely 

won’t be anything in that pension fund.” So there’s that hopeless feeling there. And this is what 

these people are coming into this university with, this sense, this feeling. Like, really, what’s 

ahead for me? 

Let’s go on to number five. This generation, Generation X, has the prospect of doing worse 

financially. This is the first time that any generation to this point is anticipating a lower standard 

of living than their parents. Now think about that. You can expect to communicate fairly to your 

young people here, that they will not go out of here with the idea of bliss financially, that the 

prospect of making it financially as well as their parents, that there’s less than twenty-percent 

that’ll come to an equal standard of living that their parents have now. That the majority will 

have to learn to cut back, to accept a lesser standard of living. [15:04] And you understand what 

that does to a boomer teacher in this school, who’s teaching economics or bachelors in business 

administration? Who’s telling us the work ethic to go and make it happen, and we’re really 

telling the Gen X’er to go run against the cement wall forty times. What happens is, what really 

helped me to understand this problem is, there was such an explosion in the boomers, the size of 

people in the workforce is so phenomenal, that there isn’t really a lot of room for the Gen X to 

get in, to get into any significant jobs. One generation ago, the average family could live on one 

salary and afford a house. Is that done today? Is there prospect of that being done today? No. 

This is the first generation to have a guarantee that they will not do as well financially, and they 

have to deal with that, and we have to teach different at our schools. I need to talk financially 

within my college program, I need to talk about finances different—I go back to biblical 

authenticity, with regard to teaching finances different, and I think that helps a lot. Both spouses 

are working, but just the fears about the national debt, the uncertainty of their old-age pensions, 

you know. 

Let’s go on to number six. Gen X’ers are gun-shy about commitment. There’s this sense of 

alienation because of high family disintegration. This sense of neglect, they’ve been 

unsocialized. There wasn’t any family stability. They grew up insecure. And all the important 

people in their life left, they went to work, they weren’t involved. And in all their primary 

relationships trust was broken. They say, “Well, that’s not every kid.” You’re right, that’s not 

every kid. But what happens is, there’s enough divorce and there’s enough family fragmentation, 

there’s enough trauma in the area, physical or sexual abuse, that you either have been affected by 

it directly, or someone you know has been directly affected by it, so it might as well have been 

you are sharing their pain. You’re aware of it. So they’re gun-shy about commitment. They’re 

hesitant to really step out and trust somebody. 
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Number seven: to further understand the Generation X mindset, we got to understand that their 

trust in authorities is very low. Now, this is really critical when you and I, especially those of us 

who are boomers here, you and I operate on a completely different understanding. Because you 

and I were taught to respect authority. And you see, what happened there was over the last 

twenty-twenty-five years, maybe even thirty, but the bottom line is things shifted within this 

generation, and the previous generations that were kind of the teens and the college students. At 

first, people respected authority. Then the word went from “respect” to “question” authority—“I 

don’t know, I don’t know if I believe that. What do you think?” And then they went to the point 

where they would actually challenge authority, and say “I disagree!” and do the placards and 

marches and things. What’s happened is this generation basically ignores authority. You see, that 

just goes against our grain, as teachers and leaders, that just goes against our grain as a society. 

But the problem is, Generation X’ers, they so distrust authority, because they’ve grown up in a 

world where they really do not know a government, or any particular position of leadership 

where people have been faithful to leadership. They’ve seen minsters fall, they’ve seen 

politicians fall. They’ve seen priests fall, they’ve seen police departments go corrupt—they’ve 

seen it all. So leadership, authority, what’s that but a group of fallen people. And so this idea of 

respect—it’s gonzo. So trust in authority is very low. They’ve never known a time when 

authorities were trusted in their generation. So why would they start now? They’re skeptical, 

they’re very doubtful of authorities.  

 All right, an interesting dynamic is volunteerism is high. And some of the reasons why within 

Gen X’ers volunteerism is high is that they actually have more time on their hands. It’s 

interesting because, the way jobs are run—you know what part-time jobs are? You know how 

many companies have thousands of people on part time work so they don’t have to give benefits? 

You know that’s happening more and more, they have so many people waiting in line for jobs 

that you can go away for two weeks, come back, get back in line and work some more. Right? 

Happens all the time. And so, they’re transient in their jobs. [20:00] As a matter of fact, one 

particular author talked about McJobs. Like McDonald’s, you know? Except all the jobs are kind 

of low-level entry jobs. And the author of one book said that she was disappointed after her 

bachelor’s degree in biochemistry, that she was competing with someone for a very low-entry 

job related to her field with someone who had ten years of experience. That’s because there’s 

this glut of boomers above them, they’re all still looking for work, especially when you add all 

the women that started looking for work, right? And so these people come out of university 

wanting to get jobs, and they’re entry level jobs, competing with people with ten years 

experience on top of their education. What chance do they have? Most people end up working 

out of their field while they pay off their school and just keep trying to get into their field. But 

they come and go easier. Matter of fact, the X’ers have had a good look at the Boomers, and 

said, “I’m not sure if I buy your view of life.” We’ll talk about this a little more, but the Gen 
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X’ers are not pursuing careers the same as the Boomers did, with their vengeance for careers and 

success. They’ve seen what it does and they’ve been hurt by the vacuum at home and the 

loneliness and the aloneness. This volunteerism is high, because they’re less concerned about 

getting ahead and they’re much more open to causes. And, of course, there’s great implications 

for Christian universities and churches now, isn’t there? Because they’re willing to move for 

causes, for missions possibilities. We’ll talk implications later. 

Nine: this is the first digital generation. Like some of you who are here today, and even these 

teenagers over to my left here. They grow up with an understanding of the computer, they grow 

up with an understanding of CDs the Internet, laptop computers, cell phones, faxes, all about 

satellite communications. It’s just automatic, you know, to have forty channels is automatic. 

Some of you are in my world, remember when Saskatchewan got two channels. Laughter Ah, 

there are some Boomers here, good. But, you see, there’s this global village, there’s this instant 

communication, we have the news from all over the world snaps fingers here, right now. And 

we’re thinking, “Isn’t this amazing?” They’re thinking, “Big deal, way it’s always been.” It’s the 

first generation that’s grown up totally on Sesame Street. Totally on instant gratification on TV. 

Click, click, click. Right? ________________ (??) “Find something else, click.” And they have 

at their fingertips so much including all kinds different of possibilities on the phone, and the 

answering machines, and we will not miss a word of communication, will we? So they have this 

high technical awareness. Matter of fact, the norm for Gen X is they’re basically techies. 

According to us. But to them it’s just life as usual. 

The last thing I want to just mention is that Gen X is very high on community. There’s such a 

need for human connectedness and yet their relational skills are low because some of the primary 

relationships within their world have been mussed up. There’s low touch with people and high 

touch with machines, and so they’re craving for high touch relationships. They want a better 

family life than the one they were received into. They want a better family life than what they 

had. And yet loneliness is one of America’s greatest stated problems.  

Now, that is the world of the Generation X—their mindset and what they’re facing. But what 

about inside the Gen X? What’s going on inside the students as they come to your university? 

We’re going to uncover the heart of the X generation. First of all, the word there you see is 

aloneness. More and more young people are coming into your university and my church 

abandoned, neglected, alienated. They fear trust, they fear being hurt. They’re not feeling 

needed; at work, if didn’t show up, they’d be fired, but someone else was waiting for it anyway. 

What’s happened is they’ve abandoned the Boomers’ desire for affluence, for success, and for 

career. Alone, here, is different than loneliness. Mahedy, in his book, used this definition: 

“aloneness is being alone and not able to trust anyone.” This sense of isolation. [25:00] 

Secondly, the heart of the Gen X has a moral void. We have the impact of the immoral society 



Aud 30 

 

Side A: Dave Currie  – Ministry to Generation X, 1995 

Side B: Dave Currie  – Ministry to Generation X, 1995 

Side C: Dave Currie  – Ministry to Generation X, 1995 
 

8 
 

above them. One source said that the Boomers appear to be the most self-centered generation 

that existed. Very much the Me Generation. The Gen X’ers are the second generation to be 

totally raised on the TV and all that it brings. I just shared recently at one of my own meetings 

how TV has changed since when I was a teen to now—unbelievably. Unbelievably. We’ve just 

kind of grown into accepting that this is the way it is. But these young people basically write 

their own moral laws, there’s no standards. It comes down to pragmatism, whatever works: “I 

will do whatever works. I will do what I have to do to get my needs met.” One source talked 

about it being a new barbarianism. There is such a void of morals that, well, the Boomers in all 

the commercials—if it feels good, do it. And this is what their parents have been experiencing 

and what they’re coming into their world with. What happens is, do what you feel like doing, 

instant gratification is what the Boomers have been doing, so they grew up in a world of instant 

gratification. Get your needs met, whatever it takes, get it now. Especially with the relativistic 

standards and the questioning of authority. 

Thirdly, within the heart of the X generation is a fluctuating worldview. They’re seeing through 

a distorted prism. They don’t really like what the Boomers have passed on to them, it doesn’t 

ring true with their soul, it’s not meeting their needs—and yet it’s all they know. So they’re 

looking through this prism and it’s kind of distorting their reality. There’s one constant, though, 

in their worldview and that’s change. Everything is changing at higher speeds: the information 

highway, as it were. This is the information age now, we’re told, and we live every day with such 

a tantalizing of our senses through all that comes through the TV, the radio, the news media, the 

printed media. It’s just kind of an information overload. What happens is they’re not sure what’s 

right and wrong, so they end up really standing for nothing and believing in nothing, and it really 

doesn’t matter to them. They certainly distrust the yuppie mindset of success. They look at their 

own future certainly not with certainty, but despair. So their worldview is fluctuating; they’re 

going to come into your university and into my church, and they’re going to basically be saying, 

“I don’t know what I believe. I don’t know what I stand for.” 

Fourthly, uncovering their heart includes the high emotional instability. Many Generation X’ers 

are rootless, rootless. Even if they have a reasonable family of origin, such high mobility means 

they don’t have a lot of contact, especially with extended family. They’re insecure, their self-

worth is low, because they’ve been emotionally traumatized by family disintegration, family 

problems, problems of drug and alcohol abuse in the home, possibly physical, sexual, or 

emotional abuse. One in three, as I said, we’ve got young people growing up more insecure and 

unstable than before. Matter of fact, a byproduct of that is they have a weak constitution to 

decide. It’s hard for them to make decisions—very fickle, very whimsical in their decision-

making. 
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Number five: inside the heart of the Gen X is skepticism about God. They’re very deeply 

religious because they’re looking for something more, but they’ve cast off traditional religion. 

(Sound fades out) 

[End Side A] 

 

[Side B] 

           Why did I deserve this? But at the same time, they’re not connected to anyone who can 

answer those questions anymore. Most of us are, as Gen X’ers, rather, the Gen X’ers are at least 

one generation away from someone now, who is connected to the Church. Many leaders fall, and 

they have few models. And so they’re skeptical about God. 

           Now, how to unleash a Gen X ministry. If you put in context what I just ran through now 

here, the mindset and the heart of the Gen X person. We’ll go back to this quote I threw out at 

the start: Real life is gaged by a responsiveness to truth. Now if I have reflected at least 

reasonably accurately, what the Generation X mindset and heart is all about, then there needs to 

be choices made here today. See, what would a university who understands this group, what 

would it really look like? But if it’s led by the blessed, and the boomers, they are not going to 

catch on unless we really wake up and smell the coffee. Because they are different than my 

generation. They are different than my parents’ generation. And there’re things they can’t change 

about themselves even if you and I think they should. And remember that, if you don’t like the 

generation, blame their parents, which has to be those of us sitting here in leadership at this 

university. 

            So, you press me now on, well, how do you minister in your church? Well, I mean 

you’ve got a lot of college-age people coming to your church, a lot of college-age people at your 

church. What’s unique about your ministry, and what do we need to do at Trinity here that’s 

different? I have these suggestions, and I hope they help. First of all, we need to lead with 

authenticity. And authenticity is not caustic in the sense of brash, but you have to have the facts 

hard and straight with the Gen X. Don’t beat around the bush. And those of you of my 

generation, who think you’re being directly honest, you’re likely about five miles away from 

what they think directly honest is. Do you understand what they’ve seen, what they’ve read, what 

they’ve experienced in life? Don’t beat around the bush. Talk about it straight. Hit the issues 

hard and straight.  

         And your life must be revealed as genuine over time. I’m in my fourth year at this church, 

and with every year that goes by, the power of my influence with this group increases. And it’s 
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because they’ve had a chance to see as somewhat valid the things that I say are lived within the 

shoes that I walk in. Authenticity – that includes a transparency, where I will share life with my 

students. I will share my life, I will share my struggles, I’ll be honest, not plastic. We used to 

teach – I’ve taught youth ministry for years – we used to teach that young people could always 

smell a fake. Well somehow, Generation X are one beyond the previous generations of smelling 

a fake. They don’t even tolerate fakes. They don’t listen to fakes. They just leave. We need to 

admit our failures, we need to admit our lessons about life. And our impact will grow out of our 

life that speaks. So we need to lead with authenticity. 

            Secondly, we need to provide a genuine community opportunity. Gen X’ers will be 

socialized into faith. That’s different than the mass Evangelism than we grew up on, the crusade 

of Evangelism. They’re going to be socialized into faith, friendship of evangelism, coming to 

someone with meetings. They’re looking to belong. They come from so many broken homes 

they need new family units. They need so much baggage dealt with, so much emotional healing 

dealt with, because of the trauma of life and family. They desire, of course, like every other 

generation, to be accepted, to belong and be connected. But so much more so, because of the 

prevalence of the family disintegration.  

            There’s a real danger, though, that people are not converted to Jesus, but to community. 

In other words, sitting in a circle singing Kumbayah does not bring a person into the Kingdom. 

But things like retreats, things like care groups, things like missions trips. [5:03] In a recent 

missions report in one of our Wednesday night meetings just a week or so ago, they’re coming 

up, twelve, fourteen of them, sharing their highlights. And two people came up, and one guy 

coined it first perfectly, he came up and he said, “Well, my highlights are the eleven people 

behind me. That’s my highlight.” You know what he’s saying? Family. I’ve got community. I 

know these people. I’ve lived with them for a month in Brazil. I love these people. They love 

me.” 

            Community. We need to include relational times in our programing. Matter of fact, a 

good programing – I mean, my Wednesday night program runs basically seven-thirty to nine-

thirty, formally, but I don’t leave usually until a quarter to twelve. Usually until after eleven 

people are sitting all over the place, visiting and talking, and a matter of fact we may provision, 

for them to visit and talk, by providing the coffee, the nachos, the pop, the whatever, and a 

setting, that allows them to sit around and talk.  

            Thirdly, communicate truth with relevancy, not dogmatism. I grew up in a world where 

“the Bible says.” And you know what that was – you shuddered, alright, because that’s the Bible, 

the Bible is God’s Word. And a Gen X’er says, “Big deal. The Koran says. The Bhagavad Gita 

says. What’s the deal?” Matter of fact, eighty-one percent of Gen X’ers believe there’s no such 
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thing as ultimate truth. Now you want to know that that’s affecting young people coming into 

this university. Experience trumps dogma. Experience, what works, what I’ve experienced – 

that’s true. So the whole world of apologetics has to be adjusted. Because we used to argue, like 

with Josh McDowell, evidence that demands a verdict – they say, “don’t mess with these facts, I 

know what works.” And so now when I speak to their world, everything I do needs to be 

addressed within – cloaked within relevancy, cloaked within, “this is how it applies to you, this 

is why this makes sense to you.” And you know what I end up doing? I end up defending the 

relevancy, the integrity, the comprehensiveness of scripture. I end up defending it. I end up from 

my psychological, my sociological, anthropological perspective. I end up defending, “This is 

what the Bible says, and you know what? It works! It works with people, you know?” And 

before you say, “the Bible says,” well, I’ll write that down because that’s what we have to do. 

They don’t have to do anything, they do what works for them. You have to come at it from the 

other way. The Bible has to be defensible, and you know what? It is. That’s the neat thing. When 

you start to minister to Generation X as long as I have, you realize that the Bible really can blow 

away any of their life philosophy that exists. And that’s why you and I have the great message of 

Jesus, because he does function within 1995. It works! Christianity can be tested in the crucible 

of reality, day and day out, over and over again, and it works. So we have to speak with 

commitment and passion, we have to share our heart , we have to keep coming back to issues 

they face, keep coming back to making it relevant to them, not just saying this is what the truth 

is, and eat it. They won’t bite.  

          Four: we need to program with the arts as central. There hasn’t been a generation that is so 

in love with music and the arts as the current. Matter of fact, a study done by Vivian Prospersky 

here revealed that two things are at the top of the list for young people. One was friendship 

clusters; being meaningfully related to two to five friends, not the old what you and I grew up 

with as boomers, everybody knows this, being popular, but being meaningfully related to two to 

five and listening to music, right up there in the ninety-ninety-five percent tile, important. 

Everything else fades away, as far as what their lives are impacted by. But music is huge—the 

drama, dance, involvement and the experience. Remember that this generation comes to us with 

a really high technical background, very high. So you and I, we’re using the overhead, and 

they’re going, ehh, when is this university going to get caught up? You know? I’ll tell you, this 

generation will slide right with you into simulcast, into all kinds of video presentations and 

communication through video that they’ve created. [10:07] I mean, this generation can pick up 

and run with the computer graphics and the laptop publishing and all. What’s the deal? Let’s put 

this here, and they go, “I know how to get it here.” They have real high expectations on 

performance standards because all the music and all that they listen to, the media and all, has 

high standards. When you and I grew up in a small little Baptist church in Saskatoon, anybody 

who could burp a tune could sing at my church. Right? It didn’t matter if they could play guitar 
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and if the chords matched or not. But we thought it was okay, there was a sense of sympathy and 

all. But Generation X—nehh! “Get that guy gone—get him off the stage! That guy sucks, he’s 

bad, get him off the stage! What is he doing up there? Why doesn’t be practice at home, not 

practice in front of us?” And you know, they don’t have that gracious spirit that boomers grew 

up with in the church, they say “that’s bad, let’s leave.” And they do. 

          So, are we going to minister to the next generation, or are we going to say, “become like 

us, go to our church sing our songs.” And they say, I’m out of here. They love to worship, 

though. Because they like to touch, they like to experience. And they want to be touched, they 

want to experience God. How can I use this culture to reach this generation needs to be the 

question you and I ask. We need to be sure, though, to create a balance between spirit and truth, 

between the experiential and the foundational. It’s a real danger to have a shallow experiential 

worship time without the truth of God’s word. Major caution.  

          Number five: encourage legitimate diversity within the student body here. What I’m 

talking about here, is Gen X’ers are seeing a dissatisfaction with what’s in front of them. They’re 

more earth-conscious, they’re more racial conscious. And the sense that we need to model racial 

acceptance. We need to encourage integration within the church. Because the Generation X’ers 

are saying, “what’s the big deal? We’re all the same.” And very few Gen X’ers are prejudiced. 

My kids go to schools with many nationalities. And I find that the attitudes they’re picking up 

are from their boomer parents. Kids don’t know prejudice until they hear it from their parents. So 

look toward reconciliation instead of fostering some kind of prejudice. Where rich and poor can 

some together, where nationalities and races and colors can come together, and may be a 

university, our church may be a church where people are welcome from all economic, from all 

social and ethnic backgrounds.  

Number 6: we need to create a new family vision. You see, the Gen X’er are disturbed about 

what’s happened to them and their families. They really are. They hurt. They’re dealing with it 

constantly. And you know what? They’re very open to saying, I’m going to be different. My 

marriage is going to be different. I’m going to treat my kids better than I was treated. And you 

know what? We need to fan that thing, help them to see that family needs to be a priority, needs 

to be balanced between work and family relationships, and that family is more important than 

financial success. Wouldn’t that be something, if the boomers believed that? That the family is 

more important than financial success? The importance and the value of children and the 

transmission of real values and faith—they will have a goal to keep their own family as priority. 

I am convinced that there’s going to be a turnaround in the divorce rates. I really am. Because the 

Generation X’ers are saying, “I don’t want this push towards affluence, it’s not getting anybody 

anywhere. I have to face all the backend damage of that. I want to have something real”—but 

they’re getting ready later because they’re afraid of it, right? They’re having kids later than ever 
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before because they’re afraid of—can they handle it? They’ve been hurt, they’ve seen hurt 

gasp—they don’t know. They’ve been told you need to have this much money to be this secure 

before you have family and so what do they do? They wait more and try to get more together. At 

the same time, this possibility of creating a new family vision, a dream, that family can be great. 

[15:00] 

Seven: We need to fan the flame of kingdom-involvement with Gen-X’ers. Use them in ministry. 

Train them, challenge them, but release them. They’re likely going to be more creative than any 

generation before, because there’s so much at their fingertips, so many possibilities that they can 

bring to the table that you and I never dreamed about. Matter of fact, they’ve been brought up on 

Sesame Street all the way through to all the latest movies and videos, and I’ll tell you, there’s a 

lot of creativity in there with the trash. They need to be challenged that kindness can be a life-

style, and how you treat people really matters. They’re wanting it. They’ve been traumatized by 

life as it has come to them, and they don’t like it. So you can talk to them about it. Hey—did you 

hear about Random Acts of Kindness? You know, Random Acts of Kindness are not biblical. 

They’re good, I’m not trying to discourage that, because that’s a nice, new-age way of being a 

philanthropist, right? The Bible says I should do good to all people, but especially to those in the 

household of faith—they need to know they’re being loved and touched and cared for by me. 

Things like missions-trips and service opportunities—to give them a chance to become world-

Christians—because it’s a global village, right? Everything is so close, why don’t we send them 

overseas? Well, the unique thing about this particular year in ?? college ministry, is that we’ve 

had five teams that have gone overseas just from the college program. I’ll tell you what--that 

those young people . . . three-quarters of them are from my college program. Did they feel that 

they were doing something critical for God when they went out and helped? Right there, in ??! 

You know they were. They were being the hands and feet of Jesus, which is what God has asked 

us to do. But because we are such a global village, they can go there. We need to encourage 

generous giving to the poor and the needy within Generation X’ers. It is interesting because they 

haven’t bought into this affluence. They’ll part with their money, I find, easier than the boomers. 

They really will. The boomers got the money. I’m praying that all Heaven will break loose in 

their hearts so that their wallets will come out. Oh, what a move of God we could have if we had 

the availability of the Gen X’ers and the money of the Boomers and put them together! Do you 

understand what could happen in the world? If just that happened? As a matter of fact, I’m 

convinced that the Generation X people are the next and greatest possibility for a new wave of 

missionaries. It could be unprecedented. I see it in my ministry. Challenge them to worthy 

causes. Challenge them to utilize their freedom in a responsible way. 

The last thing I want to say is beware of the boomer bias. Those of you who are boomers here 

today: you are affected by it without knowing it. This idea that success in the family is the 
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affluence, is the upward mobility—the yuppism must go, it’s not biblical. It’s high consumerism. 

But the bottom line is: who are the pastors? Who are the teachers? Who are the leaders in most 

of our communities? Boomers. Or the blessed ones above them. This selfishness, the 

consumerism, the materialism, has to be dethroned, and we need to return to authentic biblical 

living. Jesus said a man’s life does not consist of the abundance of his possessions. Now tell that 

to the boomers, because they say that a man’s life does consist of the abundance of his 

possessions. You are what you own.  

Also, our boomer bias has to understand the job-squeeze. I struggle, because I was brought up 

with the strong Protestant work-ethic, that if you don’t work you don’t eat—don’t be a lazy bum, 

there’s work out there for you—get out there! I’ve run into so many Gen X’ers who either are 

between jobs, or who are looking for work, who have been between jobs for four months. And 

my old boomer instinct says, “You’re lazy. Get out there and get a job.” But there is a job 

squeeze There really is, because of the huge number of boomers and their spouses chuckle who 

are going after the workplace. You know what we need to do? We need to rethink our own 

priorities and revaluate our own lives. [20:00] Oh, it would be terrible if we end up pushing 

some kind of prosperity-gospel that not only is not biblical but is a very boomerish.  

How’s that going to affect this university?  Now we’re going to have some for questions, not a 

lot. I’d love to entertain any of the questions you might have. So yeah, you got one? We don’t 

have to worry about what I’m saying now of the blank time here, because they can edit it all up. 

SO let’s just bring the mike closer to people, I recognize some of you need to go back to work 

now, so that’s okay, but if some of you want to stay I’ll answer questions, as long as I am able, 

which might not be very long. But the question is, do you understand them, and if you really 

understand them, this is truth about them—how do we minister to them? What do we do 

different? We’ve got to do different, okay? So, questions. 

Question: Dave, I was wondering what Generation X’ers look for in a work experience. You 

talked about them being very experientially oriented. What is it that they are going to be looking 

for in a work experience and how can we help them meet that experiential need in a work 

experience? 

Answer: Excellent. As I understand Gen X’ers, they want to have meaning in what they do. 

More than the financial rewards. You have to understand there’s going to be about twenty 

percent of the generation that going to try to do exactly what the previous generation did before, 

right? So, there’s these kind of like “sub-boomers” that are going to try to make it happen the 

same way, and they’re really going to bang their heads against the wall because the boomers, 

those of us later boomers are not able to keep up with the previous boomers who were able to 

make it a little earlier. We’re losing ground—well, the Gen X’ers are going to lose ground too. 
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So in a work experience, they want a sense that what they do is important, so to help them as a 

boss to see the importance in the function of the whole company, to understand the meaning, the 

significance of what they do. I’d like to suggest that just because of the vacuum of their home 

life, a lot of encouragement rather than a lot of criticism. Those kind of things, I think would be 

critical. What other questions? We can walk the mike over to you. 

Question: I have one for you. With your exact, or people that you train for your students, how do 

you minister to them? How do you train them, how are babybusters, to train busters, to lead 

them? 

Answer: The things I do with my leadership team, without a doubt, I meet in my home with 

them, because they need to see family. I meet at my home with them, it’s a very relational time, 

we have a lot of fun at our meetings. At the same time I push that we’ve got to get things done, 

because this generation still needs to learn that they need to get things done too. But it’s a 

relational time, its a very family time, this sense that its always in my home, or most of the time. 

It’s a time that I will share the importance of what we are doing to the point that I was reselling 

my passion for why I was called to this particular ministry. I get them on side, they have a 

passion, a vision, they’re glad they’re on this executive now—this makes sense, Dave, they go 

home and say, oh, I’m so glad I’m on this executive, we’re doing something that matters, see? 

So, I’ve got that thing happening. I think, another one that comes into place is that I push them to 

try things. They say, “I’ve never done that before”. I say, “so?” And I push them to try things. I 

train, I encourage, I release them to do it, and then I applaud every time I can. I coach when it’s a 

struggle, and I’m not afraid to come in and redeem a situation and talk about it later. Because, 

I’m still working you know, I’m still working with, you know, five or seven other college 

students and we have to put together something reasonable. But I’m prepared to let them fail and 

learn from that because my love for them is not based on their achievement and how well they 

do—it’s on the fact they want to grow. I think if you ask my executive it’s that I share myself, 

unconditionally, with them. I am closer to the ten on my executive than the pastors that I work 

with and the elders that I serve under. [25:04] I am closer to those ten. I cry with those ten more, 

I share my personal struggles more with them except for my wife, and my accountability partner, 

my Gen X executive knows all about Dave Currie. And what hurts me, what bugs me—and you 

know what?—they carry that, this sacred trust. You know, they really have a lot of extra time, so. 

I like to use that extra time. They don’t like to sit around anymore than you or I do. And so we 

need to give them opportunities to—you know what, they’ll come in during the day, because 

they’re on these crazy shifts, or these four hour part-time things. “I’m free tomorrow afternoon,” 

and I’ll think, “don’t you work? Oh yeah, this generation is different. They work these wild 

shifts.” So there’s just a feel of how I work with the leaders in my group. Anyone else? What 

else? Implications to your world here? What comes to mind? 
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Question: How do you keep them going on a vision? In other words, they want to get one track, 

and then there’s another track coming along, and so they’re keen to get on that. And in the 

meanwhile you’re trying to hold them onto the other track, or do you just look at it in terms of a 

revolving door, and you’re always going to have people moving on one track while other people 

are moving off, and moving into differing directions. 

Answer: Okay, good questions, let me give you a few thoughts. First of all, I need to accept that I 

will only push a young person or Gen X’er towards one vision at a time. And I release them to 

the Kingdom such that if they feel called to something else, that’s okay. It’s not my ministry, it’s 

not my particular thing, but I’ll release them, and I’ll support them, where instead of previous 

generations where I’m thinking, “well, we really need to here, we’re going to be short without 

you”—turn them loose! Believe that God’s bigger. So that’s one thing I do. Secondly, with 

regard to this “fluctuating visions:” I think what wants to happen is, what we want to do is, we 

want to give them a sense of value, and of experience, and utilization of their gifts, in one 

particular vision, and maybe actually preparing them for the next one. And so, I’m one who frees 

them to another vision. At the same time, I likely articulate why we do what we do in my 

ministry called “Roaring Twenties” at least once per month with my executive. And I think that’s 

helpful too. At the same time, long-term commitment in Gen X executive is a year. I really, 

really, like—I just about a month ago I had three people who were with me for four years on the 

executive. And I really applauded them publically and gave them this shirt that had, you know, 

“Founding Father” on it and all these things. Really fun, because they were like “Founding 

Fathers” of this thing—they’d been here four years! And you’re thinking “what’s four years,” 

you know?  But to a Gen X’er, that’s an eternity, because their commitments are much shorter. 

And so, I need to accept that a year is a long time for Gen X’ers, because of the transience of 

their life, and the uncertainty of what they’re doing. How’s it going to affect how you do 

admissions, or Student Life, now? How’s it going to affect how you teach? I’ve got another 

question coming. 

Question: Sorry, I just wondering, maybe you have all these Generation X people who don’t 

know how to relate but crave it so much—how do you establish relationship with them without 

scaring them off? 

Answer: Beauty. This is a critical question, because it’s a Catch-22, right? They have this huge 

relational need, but at the same time they’re kinda awkward at relationships. Okay? A lot of what 

they’ve learned about relationships come from their peer relationships as a kid, because a lot of 

their parental relationships were kinda void, okay? But that doesn’t mean all Gen X’ers are low 

in relational skills, but I’ll tell you what—a lot of them are. Especially when it comes to 

maintaining anything close, because our primary relationships—i.e.Mom and Dad and family— 

are where God intended for us to understand what trust and closeness is. And trust has been 
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broken so much because parents are gone, I’ve been neglected, I’ve been abandoned,  or I’ve 

actually been abused—this is great, the people I’m supposed to trust the most and love the 

most—I know my parents love me, yeah, sure—they’ve been hurt the most by. So they’re 

reticent to get too close. So, what do you do? Persist and go for the long haul. Okay? I’ve 

repeatedly challenged youth workers to verbalize their availability—cut off 29:52                  

[End Side B] 

 

[Side C] 

Dave Currie: Being there when they actually ask, instead of being in another vacant lot that— 

audio cuts out I'm a parent too, so I have two sharp teens here today who could validate or 

invalidate whether the reality of what I'm doing is exhibited within the home. You see, that's 

what you and I need to do. Be there consistent, verbalize their availability, and actually talk 

about relationship-building. I'll tell you—I just did a series back-to-back here on running the 

sexual gauntlet and how our society pushes us from all sides to become a sexual creature outside 

the bounds of what God says. Five-part series on that. The last one I just did was called, 

"Turning the Marital Corner." And my first talk was, what is Christian friendship? You can't 

believe the interest in just that alone—chin on the ground, "Never though of that! Oh, do I need 

that!" Right? And then we went on to talk about why you need to marry your best friend, and 

they go, "Oh, I need to learn how to make a friend, because I'm going to marry my best friend, 

instead of ‘she’s a babe’ or ‘he’s a hunk’,” right? So we talk about it lots—about how to choose a 

life partner. But the bottom line is: we coach, we model relationships. Any time they’re with me, 

and I understand when I work with this many I have to trust many people to do the same thing 

I'm doing with a few that I work with. But the bottom line is, if all of you in this university here 

consistently are kind, consistently took that extra thirty seconds to listen to that question—we're 

not talking about ten minutes here. Most people, their worth is validated by an extra thirty 

seconds of listening. Matter of fact, at the college I worked with for ten years in Saskatchewan, 

it's interesting because I'm just walking down the halls, I smile and say hi to people. All the time. 

I've got a collection of notes from Gen X’ers who say, "You don't even know me, but today you 

smiled and said hi. I was really struggling because my parents, or da da da da da, and your smile 

today and your hello really encouraged me. Would there be a time we could talk sometime?" 

And I have a name there and I look up in the little picture book who this is, I make an 

appointment for them to come see me. And I started with a smile, not even thirty seconds. So 

you and I need to model that kind of friendship. And, you know, you that are on staff here as 

Gen X’ers and you hear this now, do you realize that you now have a beautiful opportunity to 

move beyond how you've been affected by this? Okay? Really. What other questions? Yeah—
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Gary? We’ll go with Gary's and then I'm going to pray and turn you loose, and if you want to ask 

more questions, we can, okay? 

Question: I'm not sure there's any hope for the blessed ones, yes, (laughter) however there are a 

few of us around there, but I am very excited about being able to accomplish this kind of thing. 

Because I love being around, for some stupid, crazy reason, I love being around high school 

guys—that's why, one of the reasons I coach high school football—and around college people. 

But I am quite aware that I've got quite a process to go through to be able to do a good job with 

those ages. And you really helped with that. But why don’t you make just a couple comments 

about the blessed one area and maybe relate it somehow, to give me some help. 

Answer: Okay, within my college program, I have five newlyweds care groups, they all have to 

be married two years or less. And getting them connected in a care group, to have both spiritual 

and marital input, so they have a good foundation in their marriage, okay? Four of the five 

couples are blessed ones. They know stability, they know longevity and what I like about the 

blessed ones, basically because they're going to still get their pensions, you know what I mean? 

(Laughter) And they experienced a pretty significant standard of living without having to really 

work much for it, okay? That's why they're divided as they are. I love putting my college 

students—ideally, I would have all those that have the empty nest syndrome, kids have all left, 

they're all out of college or maybe married—that's the group that I want with my Gen X’ers. 

[5:08] Because they have a sense of commitment to the Word, that the boomers have sometimes 

lost. They have a sense of faithfulness to the church that maybe the boomers have lost. They 

have a sense of commitment to marriage that the boomers have pfft, blown badly. Not that the 

blessed ones are all perfect, but what happens is it's not as complicated with the blessed ones to 

just love a Gen X. "I don't know much, I'll just love them, is that okay?" And I say, "Yeah!" Just 

love them, just accept them, just listen to them. And of course if you go from the blessed ones to 

the Golden Age, which are 65 and beyond, they can minister well to Gen X too because they 

have time to listen and understand. That cross-generational mix is good. The boomers that 

minister well to Gen X’ers are not the boomers I've described today. There are the boomers who 

have allowed God to change their heart to being not pushed any longer into this side world (??), 

but are actually, radically transformed by Christ. Those are the ones that can minister to Gen X. 

Because what happens otherwise is the typical family that would open their home to do a Gen X 

Bible study and they see the same thing they saw in their parents' home—they're outta there. So 

with regard to that, I would've heard what I heard today if I were you, Gary. At the same time, I 

would just accept that there isn't a kid around it doesn't respond well to love. I try to get the 

blessed ones with my Gen X’ers. 
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Question: Dave, one more. For someone who is teaching here, what kind of insight or advice 

would you give for teachers? How has your teaching changed, if it has, from when you prepare 

something to lecture. Has that changed because of this? 

Answer: I'm likely, as a teacher, both for college-age and masters level material, more conscious 

of the process and the experience as I am the content. Having been through ten and a half years 

of education after high school, I know that much less is remembered on the page as remembered 

by the influence of the teacher. So I want to create an experience in the classroom that will be 

memorable, that will be workable, usable, at the same time covering content that needs to be 

there. I'll connected it as much as I can with relevancy. I'll try to relate it to their world. My 

tendency is to actually be a salesman of what I teach. You kind of motivate as you do it. That's 

critical. Those things have influenced my teaching a lot. I think the other thing that really has 

affected my teaching is I try to come out from behind the podium—and I don't mean just 

literally, but I try to be a person with them. You know, sometimes a lesson I'm learning about life 

is more important for my psych class than today's lesson on the synaptic gap. You know what I 

mean? And we will cover that later, and they will memorize it enough to get the right boxes 

filled in for the exam, but the bottom line is educate to a life. I am very open in that way. So 

those are some things I keep in mind. Yeah? 

Question: I guess I have a comment more than a question: as a faculty member and a baby 

boomer, it seems to me the direction we as faculty members are encouraged to go—and I've 

bought into it myself—may need to be rethought through, because it's boomers that are valuing 

levels and push. I can get to the top and it may mean that I'm not truly ministering to this 

generation. [9:52] I'm wondering, are other departments on campus thinking through this, maybe 

some of the structures we have in place—if we truly want to minister and touch these lives 

through eternity, then maybe some of the things we value need to be questioned. It seems to be 

so clear in the faculty area. I don't know. 

Answer: Let me suggest, first of all, even last night as I was reworking this and preparing, I was 

thinking, "I wonder if they're going to be any teachers there or administrators." Because if they 

really heard this and if we believe that real life is gauged by responsiveness to truth, and if this is 

truth about the Gen X’ers and the boomers have this blindness that we are pushing onto the 

X’ers, things should change. You know one of those little "uh-huhs" (??) at about one in the 

morning? And I remember speaking at a camp in Florida with a young guy that was grade 12, 

was about ready to commit his life to Christ, was all excited about going to a certain university to 

ultimately get his MBA to become a stockbroker on the New York Stock Exchange. He was 

really going to get to the top, he was already in commodities and stocks, and he was already 

playing the game. And he was only 17. He was going to go, you know? But I challenged him, I 

said, "Wouldn't it be something if what I'm saying about finances and riches is true from 
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Scripture, wouldn't it be something if God used your ingenuity and your wisdom and your grasp 

on the economics in this world. And you spent your life just trying to get good dependable jobs 

somehow for the poor. And at the end of your life, success wasn't measured by how big of a bank 

account or how much you could pass on to your kids or how many toys you had, but success in 

life was the number of people you helped getting consistent work." That would likely be closer 

to a Jesus version of education than a Boomer version of education. They've actually done 

something similar to this, I'm told, at Eastern College—where Tony ____ (??) is—where they 

opened up a second MBA track that allowed them to go in this direction. In other words, if when 

they retired they were rich, they failed. But they were to use God's gifts to understand the world's 

marketing and finances, utilize it totally for the development of jobs and projects and creating 

corporations that would employ people who would otherwise not have work. If you're so smart, 

if you're so gifted, if you're so talented, use it to really help people and not just to line your 

pockets. There's another way I approach people who have this pressure with regard to the 

affluence and the upward mobility; I say, "If this is really going to happen to you, write on a 

piece of paper the money that you feel you need to make to be satisfied in a year." Of course, this 

young person is 21 or 22, so they’re thinking. I said, "Write a number down, just tell me. Would 

60,000 be enough?" "Oh, I'm sure that would be enough, whoa, that would be a lot of money." 

"Well, let's be generous, why don't you put $75,000 a year down?" "But I don't need that much." 

"Okay, then 65." "Okay, 65." And he's kind of like, "whoa this is great." I said, "Then you know 

what? Every dollar you make over 65,000, beyond the 10% you give up, you say, 'God, every 

dime is yours for the kingdom. Every dime'. I am living so responsibly within my culture that 

God has given me the ability to do well financially, to understand the world and market and 

housing and developments and stock exchange, or whatever it is my particular game is within the 

financial world that I do exclusively for the kingdom." How we educate our children, what we 

educate our children with. A lot of these things need to be changed. So, you're asking good 

questions and what comes of this is kind of back in your corner.  

Now I'm going to pray together with you and ask that God would bless you and use you here. 

And then if there’s more questions, fine, and we'll go from there. Lord Jesus, I'm so thankful that 

God exists and that he is the source of all truth and that man exists and that he is able to know 

and discern truth. That as we sit here today and we understand as best possible the nature of the 

X generation, Lord Jesus, that it may affect how we look at them, how we view them. 15:01 That 

we may be the captive ones with the priorities that are out of wack. Father, may it be them that 

are seeing life clearer that us. Father, I pray that we will not pass on meaningless chattel (??), 

that we will not pass on meaningless drivel, that we will not pass on things that really don't 

matter in the light of eternity, but somehow, Father, that we will be able to discern, those of us 

here who are boomers, where we've been taken, where we've chased after the golden egg, as it 

were, and realized, Lord, that it really is hollow. I pray, Lord Jesus, that you would give every 
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department represented here the freedom, the courage, and the tenacity to teach, to minister, to 

reach out differently, because of our growing understanding of this generation. Lord Jesus, teach 

me as well. And ultimately may what we share today and the results of it, may it make your heart 

glad. I pray that you will bless these persons here for their willingness to be involved. I pray, 

Lord Jesus, they will have a reason as they leave here to say, "I want to understand these kids 

that come to my door better." Thanks, Lord. In Jesus’ name, Amen. 

Unidentified female speaker: Let's thank Dave for coming. (Applause) Thanks for coming here. 

Dave Currie: If there's any more questions that you want to ask, I would entertain them still, 

but—I see. 

Unidentified female speaker: Student Affairs, there's doughnuts and coffee in the office. No one 

else is invited (laughter). [16:46] 

[End Side C] 


